
WVNG
MILITARY EQUAL OPPORTUNITY / 

EQUAL EMPLOYMENT OPPORTUNITY
Discrimination is illegal and detrimental to unit readiness. All individuals are entitled to 

be treated fairly and work in an environment free from discriminatory practices.  

The Military Equal Opportunity (MEO) program manages the discrimination 
complaint system as it relates to RACE, COLOR, RELIGION, SEX 
(PREGNANCY & GENDER IDENTITY), SEXUAL ORIENTATION, NATIONAL 
ORIGIN, and HARASSMENT (Sexual and Non-Sexual). If you have questions or 
believed you have been discriminated against, contact your unit Equal 
Opportunity Advisor (EOA), Equal Opportunity Leader (EOL), or the SEEM. 

The Technician Employee Equal Employment Opportunity (EEO) program 
manages the discrimination complaint system as it relates to RACE, COLOR, 
RELIGION, SEX (PREGNANCY & SEXUAL ORIENTATION), NATIONAL 
ORIGIN, GENETIC INFORMATION (GINA), AGE, and PHYSICAL/MENTAL 
DISABILITY, and HARASSMENT (Sexual and Non-Sexual. If you have 
questions or believe you have been discriminated against, contact an Equal 
Opportunity Counselor (EOC) or the SEEM.

CPT Mackenzie N. Watson
State Equal Employment Manager

Phone: (304) 561-6430
Cell: (304) 941-5617

mackenzie.n.watson3.mil@army.mil
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